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MOTTO

“Without leadership alert and sensitive to change we are bogged up and
lose our way ” Tanpa Repemimpinan yang siaga dan sensitif terhadap

perubahan Kita mandeg dan kehilangan arah atau jalan *
(Franklin. D. Roosevelt, mantan presiden USA)
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ABSTRAK

Penelitian ini berjudul “Pengaruh Kompetensi Manajerial Kepala Sekolah, Supervisi
Akademik, dan Pelatihan Guru terhadap Profesionalitas Guru SMAN di Kecamatan Kupang
Barat dan Kecamatan Nekamese Kabupaten Kupang”. Penelitian ini dilakukan oleh Robert
Radja Kale, dengan NIM. 8112171043 MM, dan dibimbing oleh Dr. Drs. Kletus Erom,
M.Hum dan Dra. Dhiu Margaretha, M.Pd.

Profesionalitas guru adalah kemampuan guru dalam melakukan profesi keguruan.
Professional guru dipengaruhi oleh banyak faktor, antara lain kompetensi manajerial kepala
sekolah, supervisi akademik, dan pelatihan guru, baik secara parsial maupun secara simultan.
Penelitian ini dirinci ke dalam tiga masalah. (1) Bagaimana gambaran tentang profesionalitas
guru SMAN, kompetensi manajerial kepala sekolah, supervisi akademik, dan pelatihan guru
SMAN di Kecamatan Kupang Barat dan Kecamatan Nekamese Kabupaten Kupang? (2)
Apakah kompetensi manajerial kepala sekolah, supervisi akademik, dan pelatihan secara
parsial berpengaruh positif dan signifikan terhadap profesionalitas guru SMAN di
Kecamatan Kupang Barat dan Kecamatan Nekamese Kabupaten Kupang? (3) Apakah
kompetensi manajerial kepala sekolah, supervisi akademik, dan pelatihan secara simultan
berpengaruh positif dan signifikan terhadap profesionalitas guru SMAN di Kecamatan
Kupang Barat dan Kecamatan Nekamese Kabupaten Kupang?

Populasi penelitian ini berjumlah 100 orang guru SMAN di Kecamatan Kupang
Barat dan Kecamatan Nekamese Kabupaten Kupang. Sebagai sampel penelitian, 80 orang
guru SMAN diambil dengan teknik proportional stratified random sampling dengan
menggunakan rumus Slovin. Data dikumpulkan melalui kuesioner, observasi, dan
wawancara. Data dianalisis dengan menggunakan statistik deskriptif dan statistik inferensial.

Hasil analisis statistik deskriptif menunjukkan bahwa variabel professionalitas guru
berkategori cukup baik dengan capaian indicator 59,52%. Variabel manajerial kepala
sekolah berkategori cukup baik dengan capaian indikator 59,57%. Variabel supervisi
akademik berkategori cukup baik dengan capaian indikator 59,76%. Dan variabel pelatihan
guru berkategori cukup baik dengan capaian indikator 59,38%.

Hasil analisis statististik inferensial menunjukkan secara parsial variabel kompetensi
manajerial kepala sekolah berpengaruh positif dan signifikan terhadap profesionalitas guru
SMAN dengan nilai thiune sebesar 2,454 dan nilai signifikansi sebesar 0,016 < nilai a 0,05.
Variabel supervisi akademik berpengaruh positif dan signifikan terhadap professionalitas
guru SMAN dengan nilai thun sebesar 3,817 dan nilai signifikansi sebesar 0,000 < nilai a
0,05. Variabel pelatihan guru berpengaruh positif dan signifikan terhadap kompetensi
professional guru SMAN dengan nilai thine Sebesar 2,191 dan nilai signifikansi 0,031 < nilai
a 0,05.

Secara simultan ketiga variabel bebas tersebut berpengaruh positif dan signifikan terhadap
professional guru SMAN di Kecamatan Kupang Barat dan Kecamatan Nekamese Kabupaten Kupang
dengan nilai Fyjyne sebesar 20,408 dan nilai signifikansi sebesar 0,000 < nilai a 0,05. Sumbangan
ketiga variabel bebas tersebut sebesar 44,6% dan sisanya 55,4%, ditentukan oleh variabel lain yang
tidak dilibatkan dalam penelitian ini.

Berkaitan dengan hasil penelitian diusulkan kepada kepala sekolah untuk mengelola sekolah
dengan meningkatkan supervisi akademik dan kegiatan pelatihan guru yang pada akhirnya dapat
meningkatkan profesionalitas guru SMAN di Kecamatan Kupang Barat dan Kecamatan Nekamese
Kabupaten Kupang.

Kata Kunci:  kompetensi manajerial kepala sekolah, supervisi akademik, pelathan
guru, dan profesionalitas guru
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ABSTRACT

This study entitles “The Affects of Managerial Competence of Headmaster,
Academic Supervision, and Teacher Training to Professionalism of the Teachers of State
Senior High Schools (SSHS) of Kupang Barat and Nekamese Districts of Kupang Regency”.
It was conducted by Robert Radja Kale, with Reg. No. 8112171043 MM, and supervised by
Dr. Drs. Kletus Erom, M.Hum and Dra. Dhiu Margaretha, M.Pd.

Teacher profession is the ability of a teacher in doing teacher profession. The
professionalism of a teacher is influenced by many factors, some of which are managerial
competence of headmaster, academic supervision, and teacher training both partially and
simultaneously. It was specified into three problems. (1) What are the conditions of the
professionalism of teachers SSHS of Kupang Barat District of Kupang Regency? (2) Do the
managerial competence of headmaster, academic supervision, and teacher training partially
affect professionalism of the teachers of SSHS of Kupang Barat and Nekamese Districts of
Kupang Regency? (3) Do the managerial competence of headmaster, academic supervision,
and teacher training simultaneously affect professionalism of the teachers of SSHS of
Kupang Barat and Nekamese Districts of Kupang Regency?

The population of this study was 100 teachers of SSHS of Kupang Barat and
Nekamese Districts of Kupang Regency. As the sample of the study, 80 teachers of SSHS
were randomly taken through technique of proportional stratified random sampling applying
Slovin’s formula. Data were collected through questionnaires, observation, and interview.
Data were analyzed using descriptive statistics and inferential statistics.

The result of descriptive statistic analysis shows that the variable of teacher
professionalism is categorized as good enough, with indicator achievement of 59.52%. The
variable managerial competence of the headmasters is categorized as good enough with
indicator achievement of 59.57%. The variable of academic supervision is categorized as
good enough with indicator achievement of 59.76%. And the variable teacher training is
categorized as good enough with indicator achievement of 59.38%.

The inferential statistic analysis shows that the variable of managerial competence of
the headmasters of SSHS partially affects positively and significantly to the professionalism
of the teachers of SSHS with the t.ou, of 2.454 and the significance of 0.016 < o 0.05. The
variable of academic supervision affects positively and significantly the professionalism of
the teachers of SSHS with the t.,,, of 3.817 and significance of 0.000 < a 0.05. The variable
of the teacher training affects positively and significantly the professionalism of the teachers
of SSHS with the t .y, 0f 2.191 and significance of 0.03 < a 0.05.

The three independent variables simultaneously affect positively and significantly
the professionalism of the teachers of SSHS of Kupang Barat and Nekamese Districts of
Kupang Regency with the F.o, of 20.408 and the significance of 0.000 < o 0.05. The
contribution of the three independent variables is 44.6% and the rest of 55.4%, is determined
by other variables that are not involved in this study.

Dealing with the result of the study it is suggested to the headmasters to manage
their schools to lift up the academic supervision and the teacher training that finally results in
lifting up the professionalism of the teachers of SSHS Kupang Barat and Nekamese Districts
of Kupang Regency.

Kata Kunci: competence managerial of the headmaster, academic supervision,
teacher training, and teacher professionalism
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