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ABSTRACT 

 

 

This research was written by Yohakim R. F. Hadjon (311-14-008). Economic 

Development Study Program under the guidance of supervisor I Marius Masri, SE, 

M.Sc and counselor II Br. Salomon Leki, SE, M.Ec.Dev. with the title "Analisys of 

GDP, Minimum Wages and Labor Absorption in the MSME Sector in East Flores 

District 2014-2017". 

The problem in this study is how the development of GDP, minimum wages 

and employment in the MSME sector in East Flores District 2014-2017? 

This study aims to look at the development of GDP, minimum wages and employment 

in the MSME sector in East Flores Regency. The data used is secondary data. 

The analysis used in this data is SPSS. This is done to see the mean, median, mode, 

deviation, standard variance, minimum, maximum and so on. 

The results of the data analysis showed that there was a positive relationship 

of 0.97% and a significant 0.03% between the value of the SME GRDP with the value 

of the Minimum Wage in East Flores District in 2014-2017 without any amount of 

Labor Absorption. After entering the number of Labor Absorption as a control 

variable in this analysis it appears that there is a positive relationship of 0.91% and 

significant 0.39% is accepted which means that the relationship between SME 

GRDP, Minimum Wage and Labor Absorption in East Flores Regency SME sector or 

in other words the higher the level of Employment Absorption, the Minimum Wage 

will increase, the increase in Employment Absorption and Minimum Wages will 

encourage the increase of SME GRDP, the increase in SME GRDP illustrates that 

the SME sector in East Flores Regency has increased, but need to know the value of 

the SME GRDP is not the only one that determines the minimum wage value for 

workers, because there are other factors that are also related to the minimum wage 

value, namely the amount of labor absorption. 

In accordance with the results of the study, it is recommended that the East 

Flores Regency government should strive to increase the number of Labor 

Absorption by increasing the value of GRDP and Minimum Wages. This is to keep 

employment in the MSME sector in East Flores Regency stable. 
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ABSTRAK 

 

 

Penelitian ini ditulis oleh Yohakim R. F. Hadjon (311-14-008). Program Studi 

Ekonomi Pembangunan dibawah bimbingan pembimbing I Marius Masri, SE, 

M.Sidan pembimbing II Br. Salomon Leki, SE, M.Ec. Dev. dengan judul 

”AnalisisPDRB,Upah MinimumdanPenyerapanTenagaKerjaPadaSektorUMKM di 

Kabupaten Flores Timur 2014-2017”. 

Masalahdalampenelitianiniadalahbagaimana perkembangan PDRB,upah 

minimumdan penyerapan tenaga kerja pada sektor UMKM di KabupatenFlores Timur 

Tahun 2014-2017? 

Penelitianinibertujuan untuk melihat perkembanganPDRB,upah 

minimumdanpenyerapantenagakerjapadasektorUMKM di Kabupaten Flores Timur. 

Data yang digunakan adalah data sekunder. 

Analisis yang digunakan dalam data ini adalah SPSS. Ini dilakukan untuk 

melihat mean, median, modus, deviasi, standarvarian, minimum, 

maksimumdansebagainya. 

Hasilanalisis data menunjukkanbahwaadahubungan yang positif  0,97% 

dansignifikan 0,03% antaranilaiPDRB UKM dengannilaiUpah Minimumdi 

Kabupaten Flores Timurtahun 2014-

2017tanpaadanyajumlahPenyerapanTenagaKerja. 

SetelahmemasukkanjumlahPenyerapanTenagaKerjasebagaivariabelkontroldalamanali

sisiniterlihatbahwaadahubungan yang positif  0,91% dansignifikan 0,39%yang 

berartibahwahubunganantara PDRB UKM, Upah Minimum 

danPenyerapanTenagaKerjapadasektor UKM Kabupaten Flores 

TimurdimanasemakintinggitingkatPenyerapanKerjamakaUpah Minimum 

akanmeningkat, meningkatnyaPenyerapanKerjadanUpah Minimum 

iniakanmendorongmeningkatnya PDRB UKM, meningkatnya PDRB UKM 

menggambarkanbahwasektor  UKM di Kabupaten Flores 

Timurmengalamipeningkatan, namunperludiketahuinilai PDRB UKM bukanlahsatu-

satunya yang menentukannilaiUpah Minimum TenagaKerja, karenaadafaktor lain 

juga yang berhubungandengannilaiUpah Minimum 

yaituJumlahPenyerapanTenagaKerja. 

Sesuai dengan hasil penelitian, maka disarankan kepada pemerintah 

Kabupaten Flores Timur agar perlu berupaya untuk meningkatkan jumlah Penyerapan 

Tenaga Kerja dengan meningkatkan nilai PDRB dan Upah Minimum. Hal tersebut 

untuk menjaga agar ketenagakerjaan di sektor UMKM Kabupaten Flores Timur tetap 

stabil. 
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