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ABSTRAK

Tesis berjudul “Pengaruh Kompetensi Pedagogik, Kompetensi Sosial, dan
Penilaian Kinerja Terhadap Kinerja Guru SMP di Kabupaten Kupang Dengan Etos Kerja
Sebagai Variabel Intervening” oleh Wilibrordus Dua Karangora NIM 8112201056 MM,
dibimbing Dr. Simon Sia Niha,M.Si dan Dr. Agapitus Hendrikus Kaluge,M.Pd.

Penelitian ini bertujuan untuk mengetahui 1) persepsi guru SMP di Kabupaten
Kupang tentang kompetensi pedagogik, kompetensi sosial, penilaian kinerja guru, etos
kerja, dan kinerja; 2) signifikansi pengaruh kompetensi pedagogik, kompetensi sosial, dan
penilaian kinerja terhadap kinerja guru SMP di Kabupaten Kupang; 3) signifikansi
pengaruh etos kerja terhadap kinerja guru SMP di Kabupaten Kupang; 4) signifikansi
pengaruh kompetensi pedagogik, kompetensi sosial, penilaian kinerja terhadap etos kerja
guru SMP di Kabupaten Kupang; 5) signifikansi pengaruh kompetensi pedagogik,
kompetensi sosial, dan penilaian kinerja terhadap kinerja guru SMP di Kabupaten
Kupang melalui etos kerja sebagai variabel intervening.

Penelitian ini adalah penelitian deskriptif kuantitatif. Sampel yang digunakan
ialah 80 guru SMP binaan di Kabupaten Kupang. Data yang dikumpulkan menggunakan
kuesioner dan dianalisis menggunakan statistik deskripttif, dan statistik inferensial
dengan menerapkan program Smart PLS 3.0.

Hasil analisis statistik deskriptif menunjukkan bahwa persepsi guru SMP di
Kabupaten Kupang terhadap kinerja guru baik (80.48%), etos kerja cukup (74.97%),
kompetensi pedagogik baik (82.78%), kompetensi sosial baik (81.78%), penilaian kinerja
baik (79.53%).

Hasil analisis statistik inferensial menunjukkan adanya 1) pengaruh positif (0,359) dan
signifikan (0,004<0,05) etos kerja terhadap kinerja guru; 2) pengaruh positif (0,557) dan signifikan
(0,000<0,05) kompetensi pedagogik terhadap etos kerja; 3) pengaruh positif (0,412) dan signifikan
(0,000<0,05) kompetensi pedagogik terhadap kinerja guru; 4) pengaruh negatif (-0,015) dan tidak
signifikan (0,893>0,05) kompetensi sosial terhadap etos kerja; 5) pengaruh positif (0,094) dan
tidak signifikan (0,202>0,05) dari kompetensi sosial terhadap kinerja guru 6) pengaruh positif
(0,304) dan signifikan (0,004<0,05) penilaian Kinerja terhadap etos kerja 7) pengaruh positif
(0,140) dan tidak signifikan (0,083>0,05) penilaian kinerja terhadap kinerja guru 8) pengaruh
negatif (-0,005) dan tidak signifikan (0,891>0,05) kompetensi sosial terhadap kinerja guru melalui
etos kerja sebagai variabel intervening 9) pengaruh positif (0,200) dan signifikan (0,001<0,05)
kompetensi pedagogik terhadap kinerja guru melalui etos kerja sebagai variabel intervening 10)
pengaruh positif (0,109) dan signifikan (0,028<0,05) penilaian kinerja terhadap kinerja guru.

Kontribusi kompetensi pedagogik, kompetensi sosial, dan penilaian Kinerja terhadap
etos kerja sebesar 62,7% sedangkan sisanya 37,3% dipegaruhi oleh variabel lain di luar penelitian
ini. Kontribusi kompetensi pedagogik, kompetensi sosial, dan penilaian kinerja terhadap kinerja
sebesar 80,3% sedangkan sisanya 19,7% dipegaruhi oleh variabel lain di luar penelitian ini.

Berdasarkan hasil penelitian ini, disarankan kepada guru SMP di Kabupaten Kupang
untuk meningkatkan etos kerja, kompetensi sosial, kompetensi pedagogik, penilaian kinerja demi
peningkatan kinerja guru.

Kata kunci: Kompetensi Pedagogik, Kompetensi Sosial, Penilaian Kinerja, Kinerja
Guru, Etos Kerja
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ABSTRACT

The thesis entitled “The Effect of Pedagogical Competence, Social
competence, and Performance Evaluation on the Performance of Primary High School
Teachers at Kupang Regency, withWork Ethics as an Intervening Variable” was written
by Wilibrordus Dua Karangora, Reg. No. 8112201056 MM, under the supervision of Dr.
Simon Sia Niha,M.Si and Dr. Agapitus Hendrikus Kaluge,M.Pd.

This study aims to know 1) the Pimary High School teachers’ perception on
Pedagogical Competence, Social competence, Performance Evaluation, work ethics and
performance; 2) the significance of effect of pedagogical competence, social competence
and performance evaluation on the Primary High School teachers’ performance at
Kupang Regency; 3) the significance of work ethics on the Primary High School
teachers’ performance at Kupang Regency; 4) the significance of effect of pedagogical
competence, social competence and performance evaluation on the Primary High School
teachers” work ethics at Kupang Regency; 5) the significance of effect of pedagogical
competence, social competence and performance evaluation on the Primary High School
teachers’ performance at Kupang Regency through work ethics as an intervening
variable.

This study is a descriptive quantitative research. The sample is 80 teachers at
guided Primary High School, Kupang Regency. The data are collected by distributing a
questionnaire and are analyzed using descriptive and inferential statistic applying Smart
PLS 3.0.

The results of descriptive statistic analysis indicate that the perception of
Primary High School teachers on teachers’ performance is categorized as good (80.48%),
work ethics is good (74.97%), pedagogical competence is good (82.78%), social
competence is good (81.78%), and performance evaluation is also good (79.53%). The
results of inferential statistic show that there is 1) a positive and significant effect of work
ethics on teachers’ performance (0.359, sig. 0.004<0.05); 2) a positive and significant
effect of pedagogical competence (0.557, sig. 0.000<0.05) on work ethics; 3) a positive
and significant effect of pedagogical competence (0.412, sig. 0.000<0.05) on teachers’
performance; 4) a negative and insignificant effect of social competence (-0,015, sig.
0.893>0.05) on work ethics; 5) a positive and insignificant effect of social competence
(0.094, sig. 0.202>0.05) on teachers’ performance; 6) a positive and significant effect of
performance evaluation (0.304, sig. 0.004<0.05) on work ethics; 7) a positive and
insignificant effect of performance evaluation (0.140, sig. 0.083>0.05) on teachers’
performance; 8) a negative and insignificant effect of social competence (-0.005, sig.
0.891>0.05) on teachers’ performance through work ethics as an intervening variable; 9)
a positive and significant effect of pedagogical competence (0,200, sig. 0.001<0.05) on
teachers’ performance through work ethics as an intervening variable; 10) a positive and
significant effect of performance evaluation (0.109, sig. 0.028<0.05) on teachers’
performance. The pedagogical competence, social competence, performance evaluation
contribute 62.7% on work ethics, while the rest of 37.3% is influenced by other variables
excluded in this study. The pedagogical competence, social competence, performance
evaluation contribute 80.3% on performance, while the rest of 19.7% is influenced by
other variables excluded in this study.

Based on these results, it is recommended to Primary High School teachers at Kupang
Regency to enhance work ethics, social competence, pedagogical competence, and performance
evaluation in order to raise teachers’ performance.

Key Words: pedagogical competence, social competence, performance evaluation,
teachers’ performance, work ethics.
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