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ABSTRAK

Tesis berjudul “Pengaruh Motivasi, Tunjangan Tambahan Penghasilan
dan Komitmen Organisasi terhadap Kinerja Anggota Kepolisian Sektor di
Kabupaten Sabu Raijua” ditulis oleh Muslikhan A. Sara, NIM:811211038,
dibimbing oleh Pater Dr. Cosmas Fernandez, SVD, MA dan Jou Sewa Adrianus,
SE.MM.

Kinerja Anggota Kepolsian Sektor di Kabupaten Sabu Raijua menurun diduga
dipengaruhi oleh Motivasi, Tunjangan Tambahan Penghasilan dan Komitmen
Organisasi. Penelitian ini bertujuan untuk mengetahui: 1) Persepsi responden terhadap
Motivasi, Tunjangan Tambahan Pengasilan, Komitmen Organisasi dan Kinerja
Anggota Kepolisian Sektor di Kabupaten Sabu Raijua; 2) Signifikansi pengaruh
Pengaruh Motivasi, Tunjangan Tambahan Penghasilan dan Komitmen Organisasi
secara parsial terhadap kinerja Anggota Kepolisian Sektor di Kabupaten Sabu Raijua;
3) Signifikansi pengaruh Motivasi, Tunjangan Tambahan Penghasilan dan Komitmen
Organisasi secara simultan terhadap kinerja Anggota Kepolisian Sektor di Kabupaten
Sabu Raijua.

Populasi pada penelitian ini adalah adalah 64 Anggota Polri yang berdinas pada
Kepolsian Sektor di Kabupaten Sabu Raijua dan sampelnya berjumlah 64 Anggota
Polri. Data dikumpulkan dengan menggunakan kuesioner, pengamatan, wawancara dan
studi dokumentasi dan dianalisis menggunakan statistik deskriptif dan statistik
inferensial yakni uji t dan uji F.

Hasil analisis statistik deskriptif menunjukkan bahwa persepsi responden untuk
Motivasi termasuk kategori cukup baik, Tunjangan Tambhan Penghasilan termasuk
kategori baik, Komitmen Organisasi dengan Kategori Baik dan kinerja Anggota
Kepolsian Sektor termasuk kategori Baik. Hasil uji t menunjukkan bahwa Motivasi,
Tunjangan Tamnbahan Penghasilan dan Komitmen Organisasi secara parsial
berpengaruh positif dan signifikan terhadap kinerja pegawai. Hasil uji F menunjukkan
bahwa tiga variabel bebas secara simultan berpengaruh positif dan signifikan terhadap
kinerja pegawai. Hasil koefisien determinasi menunjukkan bahwa tiga variabel bebas
ini memberikan sumbangan sebesar 85,3% pada kinerja Anggota Kepolsian Sektor di
Kabupaten Sabu Raijua, sedangkan 14,7% disumbangkan oleh variabel lain yang tidak
termasuk dalam penelitian ini.

Berdasarkan hasil penelitian, disarankan kepada Anggota Kepolsian Sektor di
Kabupaten Sabu Raijua agar Meningkatkan Motivasi dengan cara Kerja Keras,
Orientasi pada masa depan dan Cita-cita yang tinggi. dalam melaksanakan tugas dan
tanggung jawab Para anggota polri lebih menumbuhkan rasa percaya diri dan semangat
dalam peningkatan kinerja sehingga berdampak pada hasil kerja yang baik.
Meningkatkan kemampuan dan kesesuaian bekerja sesuai dengan Tunjangan
Tambahan Pengahasilan yang diperoleh serta Meningkatkan Komitmen Organisasi para
Anggota Polri terutama dalam melaksanakan tugas agar anggota lebih menumbuhkan
rasa kekeluargaan terkhususnya dalam merasa nyaman dalam organisasi karena faktor-
faktor tersebut terbukti mempengaruhi tinggi rendahnya kinerja pegawai.

Kata Kunci: Motivasi, Tunjanagan Tambahan Penghasilan, Komitmen Organisasi dan
Kinerja.
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ABSTRACT

The thesis entitled "The Effect of Orientation, for Additional Income and
Organizational Commitment to theWork of SectorPolice in Sabu Raijua District"
was written by Muslikhan A. Sara, NIM:811211038, supervised by Pater Dr. Cosmas
Fernandez, SVD, MA and Jou Sewa Adrianus, SE. MM.

The declining performance of  Sector Policing Members in  Sabu Raijua
Regency is thought to be influenced by Motivation, Additional Income Allowance and
Organizational Commitment. This study aims to find out: 1)  Respondents' perception
of the effect of Motivation, Additional Allowance and Organizational Commitment on
the Performance of Sector Police Members in Sabu Raijua Regency; 2) The
significance of the effect of  Motivation, Additional Income Allowance and
Organizational Commitment partially on the performance of Sector Police Members in
Sabu Raijua Regency  ; 3) The significance of the simultaneous effect of Motivation,
Additional Income Allowance and Organizational Commitment on the performance of
Sector Police Members in Sabu Raijua District.

The population in this study was 64 members of the National Police serving  in
the Polsian Sector in  Sabu Raijua Regency and the sample amounted to 64 members of
the   National  Police. Data were collected using questionnaires, observations,
interviews and documentation studies and analyzed using descriptive statistics and
inferential statistics t test and F test.

The results of descriptive statistical analysis showed that respondents'
perceptions for Motivation included the good category, Income Supplement
Allowance  included in the good category, Organizational Commitment   with the
Good Category  and the performance of Sector Polician Members including category
Good. The results of the t test show that Motivation, Income Addition Allowance and
Organizational Commitment  partially have a positive and significant effect on
employee performance. The results of the F test showed that three independent
variables simultaneously had a positive and significant effect on employee
performance. The results of the coefficient of determination showed that these three
independent variables contributed 85.3% to the performance of Sector Police Members
in Sabu Raijua Regency, while 14.7% was contributed by other variables that were not
included in this study.

Based on the results of the study, it is recommended to Members of the Sector
Police in Sabu Raijua Regency to Increase Motivation by Hard Work, Future
Orientation and High Ideals. In carrying out their duties and responsibilities, members
of the Indonesian National Police further foster confidence and enthusiasm in
improving performance so that it has an impact on good work results. Improve the
ability and suitability to work in accordance with the Additional Allowance of Income
obtained and Increase the  Organizational Commitment of Police Members,
especially in carrying out their duties so that membersfoster a sense of kinship,
especially in feeling comfortable in Organization because these factors are proven to
affect the high and low performance of employees.

Keywords: Motivation, Additional Income Benefits,  Organizational Commitment
and Performance.
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