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ABSTRAK 

 

Penelitian berjudul “Pengaruh Budaya Organisasi, Disiplin Kerja dan Motivasi 

terhadap Kinerja Pegawai Dinas Kepemudaan dan Olahraga Provinsi Nusa 

Tenggara Timur” oleh  Neny Lorinda Kome, NIM 0811211039, dibimbing oleh Dr. 

Cosmas Fernandez, SVD, MA dan Dr. Perseveranda, SE, MSi. 

Kinerja pegawai adalah pencapaian pelaksanaan tugas atau pekerjaan oleh 

seseorang atau tim kerja dalam upaya pencapaian target organisasi yang telah 

ditetapkan. Berdasarkan capaian kinerja pegawai Dinas Kepemudaan dan Olahraga 

Provinsi Nusa Tenggara Timur, terdapat beberapa indikator kinerja yang belum 

maksimal karena tidak mencapai target dan diduga dipengaruhi oleh budaya organisasi, 

disiplin kerja, dan motivasi kerja. Penelitian ini bertujuan untuk mengetahui: 1) 

Persepsi responden tentang budaya organisasi, disiplin kerja, motivasi kerja dan kinerja 

pegawai Dinas Kepemudaan dan Olahraga Provinsi Nusa Tenggara Timur; 2) 

Signifikansi pengaruh budaya organisasi, disiplin kerja, dan motivasi kerja secara 

parsial terhadap kinerja pegawai; 3) Signifikansi pengaruh budaya organisasi, disiplin 

kerja dan motivasi kerja secara simultan terhadap kinerja pegawai. Analisis statistik 

deskriptif menunjukkan bahwa variabel budaya organisasi, disiplin kerja dan motivasi 

kerja dan kinerja pegawai berada pada kategori sangat baik. Budaya organisasi, disiplin 

kerja dan motivasi kerja secara parsial berpengaruh signifikan terhadap kinerja 

pegawai. Budaya organisasi, disiplin kerja dan motivasi kerja secara simultan 

berpengaruh signifikan terhadap kinerja pegawai. 

 

Kata Kunci: budaya organisasi, disiplin kerja, motivasi kerja, kinerja pegawai. 
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ABSTRACT 

 

The research entitled “The Effect of Organizational Culture, Work Discipline and 

Motivation on the Employees’ Performance at the Youth and Sports Department 

of East Nusa Tenggara Province” is written by Neny Lorinda Kome, Reg.No. 

0811211039, under the supervision of  Dr. Cosmas Fernandez, SVD, MA and Dr. 

Perseveranda, SE, MSi. 

Employee performance is the achievement of the implementation of tasks or 

work by a person or work team in an effort to achieve predetermined organisational 

targets. Based on the performance of employees of the Department of Youth and Sports 

of East Nusa Tenggara Province, there are several performance indicators that are not 

optimal because they do not reach the target and are estimated to be influenced by 

organisational culture, work discipline, and work motivation. This study aims to find 

out: 1) Respondents' perceptions of organisational culture, work discipline, work 

motivation and employee performance at the Department of Youth and Sports of East 

Nusa Tenggara Province; 2) Significance of the influence of organisational culture, 

work discipline, and work motivation partially on employee performance; 3) 

Significance of the influence of organisational culture, work discipline and work 

motivation simultaneously on employee performance.  Descriptive statistical analysis 

shows that the variables of organisational culture, work discipline and work motivation 

and employee performance are in very good category. Organisational culture, work 

discipline and work motivation partially have a significant effect on employee 

performance. Organisational culture, work discipline and work motivation 

simultaneously have a significant effect on employee performance..  

 

Key Words: Organizational Culture, Work Discipline, Work Motivation, Employees’ 

Performance. 
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