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ABSTRAK 

Judul Penelitian: "Pengaruh Kepemimpinan Kepala Sekolah, Iklim Kerja Guru, 

Kecerdasan Emosional Guru, dan Komitmen Kerja Guru terhadap Kepuasan 

Kerja Guru SMPN 5 Kupang." Oleh Damita Limbu / NIM 811211011. 

Pembimbing 1 Dr. Samuel Igo Leton, M.Pd.; Pembimbing 2 Dr. Ruminah, MM. 

Penelitian ini bertujuan menganalisis pengaruh Kepemimpinan Kepala 

Sekolah, Iklim Kerja Guru, Kecerdasan Emosional Guru, dan Komitmen Kerja 

Guru terhadap Kepuasan Kerja Guru di SMPN 5 Kupang. Metode uji statistik 

dengan bantuan perangkat lunak SPSS for Windows digunakan untuk menganalisis 

data yang diperoleh, dengan tingkat signifikansi yang ditetapkan pada 0,05. 

Hasil analisis statistik melibatkan variabel-variabel tersebut berikut ini. 1) 

Rata-rata capaian indikator variabel Kepemimpinan Kepala Sekolah, Iklim Kerja 

Guru, Kecerdasan Emosional Guru, Komitmen Guru, dan Kepuasan Kerja Guru 

mencapai 86,72%, termasuk dalam kategori "Sangat Baik"; 2) Pengaruh Variabel 

Kepemimpinan Kepala Sekolah (X1) terhadap Kinerja Guru (Y): Hasil uji statistik 

menunjukkan nilai signifikansi sebesar 0,027 < 0,05. Dengan demikian, hipotesis 

bahwa "kepemimpinan kepala sekolah berpengaruh signifikan terhadap Kepuasan 

Kerja Guru di SMPN 5 Kupang" diterima; 3) Pengaruh Variabel Iklim Kerja Guru 

(X2) terhadap Kepuasan Kerja Guru (Y): Hasil uji statistik menunjukkan nilai 

signifikansi sebesar 0,00 < 0,05. Oleh karena itu, hipotesis bahwa "iklim kerja 

guru berpengaruh signifikan terhadap kepuasan kerja Guru di SMPN 5 Kupang" 

diterima; 4) Pengaruh Variabel Kecerdasan Emosional Guru (X3) terhadap 

Kepuasan Kerja Guru (Y): Hasil uji statistik menunjukkan bahwa nilai 

signifikansi sebesar 0,010 < 0,05. Dengan demikian, hipotesis bahwa "kecerdasan 

emosional guru berpengaruh signifikan terhadap Kepuasan Kerja Guru di SMPN 

5 Kupang" diterima; 5) Pengaruh Variabel Komitmen Kerja Guru (X4) terhadap 

Kepuasan Kerja Guru (Y): Hasil uji statistik menunjukkan bahwa nilai 

signifikansi sebesar 0,00 < 0,05. Oleh karena itu, hipotesis bahwa "Komitmen 

Kerja Guru berpengaruh signifikan terhadap Kepuasan Kerja Guru SMPN 5 

Kupang" diterima; 6) Hasil analisis regresi menghasilkan model Ŷ = 9,606 + 

0,310 X1 + 0,220 X2 + 0,282 X3 + 0,625X4 + e; 7) Pengaruh kepemimpinan 

kepala sekolah (X1), iklim kerja guru (X2), kecerdasan emosional guru (X3), dan 

komitmen kerja guru (X4) adalah 0,00 < 0,05. Penelitian ini memberikan 

wawasan penting untuk memahami faktor-faktor yang memengaruhi kepuasan 

kerja guru, yang dapat mendukung pengambilan keputusan di tingkat sekolah dan 

merumuskan kebijakan pendidikan yang lebih efektif. 

Kata Kunci : Kepemimpinan, Iklim Kerja, Kecerdasan Emosional, 

Komitmen Kerja 
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ABSTRACT 

Research Title: "The Influence of School Principal Leadership, Teacher Work 

Climate, Teacher Emotional Intelligence, and Teacher Work Commitment on 

Teacher Job Satisfaction at SMPN 5 Kupang." By Damita Limbu / Student ID 

811211011. Supervisor 1 Dr. Samuel Igo, M.Pd.; Supervisor 2 Dr. Ruminah, MM. 

This research aims to analyze the influence of School Principal 

Leadership, Teacher Work Climate, Teacher Emotional Intelligence, and Teacher 

Work Commitment on Teacher Job Satisfaction at SMPN 5 Kupang. Statistical 

testing methods, assisted by SPSS for Windows software, were utilized to analyze 

the acquired data, with a significance level set at 0.05. 

The results of the statistical analysis for the variables are as follows. 1) 

The average achievement of indicators for School Principal Leadership, Teacher 

Work Climate, Teacher Emotional Intelligence, Teacher Work Commitment, and 

Teacher Job Satisfaction reached 86.72%, falling within the category of "Very 

Good."; 2) The Influence of School Principal Leadership (X1) on Teacher 

Performance (Y): The statistical test results show a significance value of 0.027 < 

0.05. Thus, the hypothesis that "school principal leadership significantly 

influences Teacher Job Satisfaction at SMPN 5 Kupang" is accepted; 3) The 

Influence of Teacher Work Climate (X2) on Teacher Job Satisfaction (Y): The 

statistical test results show a significance value of 0.00 < 0.05. Therefore, the 

hypothesis that "teacher work climate significantly influences Teacher Job 

Satisfaction at SMPN 5 Kupang" is accepted.; 4) The Influence of Teacher 

Emotional Intelligence (X3) on Teacher Job Satisfaction (Y): The statistical test 

results show a significance value of 0.010 < 0.05. Hence, the hypothesis that 

"teacher emotional intelligence significantly influences Teacher Job Satisfaction 

at SMPN 5 Kupang" is accepted; 5) The Influence of Teacher Work Commitment 

(X4) on Teacher Job Satisfaction (Y): The statistical test results show a 

significance value of 0.00 < 0.05. Therefore, the hypothesis that "Teacher Work 

Commitment significantly influences Teacher Job Satisfaction at SMPN 5 

Kupang" is accepted; 6) The regression analysis results in the model Ŷ = 9.606 + 

0.310 X1 + 0.220 X2 + 0.282 X3 + 0.625X4 + e.; 7) The influence of school 

principal leadership (X1), teacher work climate (X2), teacher emotional 

intelligence (X3), and teacher work commitment (X4) is 0.00 < 0.05.This research 

provides essential insights into understanding the factors influencing teacher job 

satisfaction, supporting decision-making at the school level, and formulating more 

effective education policies. 

Keywords: Leadership, Work Climate, Emotional Intelligence, Work 

Commitment. 
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