DAFTAR PUSTAKA

Armstrong, M., & Baron, A. (1998). Performance management: The new
realities. London: Institute of Personnel and Development (IPD).

Avolio, B. J., & Bass, B. M. (1994). Improving Organizational Effectiveness
Through Transformational Leadership. SAGE Publications.

Bass, B. M. (1990). From Transactional to Transformational Leadership:
Learning to Share the Vision. Organizational Dynamics, 18(3), 19-31.

Bernardin, H. J., & Russell, J. E. A. (1993). Manajemen sumber daya manusia:
Pendekatan pengalaman (Edisi Terjemahan). Jakarta: Penerbit
Erlangga.

Borman, W. C., & Motowidlo, S. J. (1993). Expanding the Criterion Domain to
Include Elements of Contextual Performance. Personnel Selection in
Organizations, 71-98.

Burns, J. M. (1978). Leadership. New York: Harper & Row

Campbell, J. P., McCloy, R. A., Oppler, S. H., & Sager, C. E. (1993). A theory of
performance. In N. Schmitt & W. C. Borman (Eds.), Personnel
selection in organizations (pp. 35-70). San Francisco, CA: Jossey-Bass.

Cooper, D. R., & Schindler, P. S. (2014). Business Research Methods (12th ed.).
McGraw-Hill.

Cullen, J. B., Parboteeah, K. P., & Victor, B. (2003). The Effects of Ethical
Climates on Organizational Commitment: A Two-Study Analysis.
Journal of Business Ethics, 46(2), 127-141.

Dessler, G. (2015). Manajemen sumber daya manusia (Edisi ke-14, diterjemahkan
oleh Tim Penerjemah). Jakarta: Penerbit Salemba Empat.

Ghozali, 1. (2018). Aplikasi Analisis Multivariate dengan Program IBM SPSS 25
(9th ed.). Badan Penerbit Universitas Diponegoro.

Gibson, J. L., lvancevich, J. M., Donnelly, J. H., & Konopaske, R. (2011).
Organisasi: Perilaku, Struktur, Proses (Edisi ke-14, diterjemahkan oleh
Tim Penerjemah). Jakarta: Salemba Empat.

89



Greenberg, J. (2002). Managing Behavior in Organizations. Pearson Education.

Herzberg, F., Mausner, B., & Snyderman, B. (1959). The Motivation to Work.
Wiley.

Hirschi, Travis (1969). Causes of Delinguency. By the Regents of the University
of California. Reprinted by permission of the University of California
Press.

House, R. J. (1971). A Path-Goal Theory of Leader Effectiveness. Administrative
Science Quarterly, 16(3), 321-3309.

Mangkunegara, A. A. (2017). Evaluasi Kinerja Sumber Daya Manusia (him. 67).
Bandung: Refika Aditama.

Martinko, M. J., & Gardner, W. L. (1987). The Leader/Member Attribution
Process. Academy of Management Review, 12(2), 235-249.

Mondy, R. W., & Martocchio, J. J. (2016). Human resource management (14th
ed.). Boston, MA: Pearson Education.

Pascale, R., Sternin, J., & Sternin, M. (2010). The Power of Positive Deviance:
How Unlikely Innovators Solve the World's Toughest Problems.
Harvard Business Press.

Podsakoff, P. M., MacKenzie, S. B., Moorman, R. H., & Fetter, R. (1990).
Transformational Leader Behaviors and Their Effects on Followers'
Trust in Leader, Satisfaction, and Organizational Citizenship
Behaviors. The Leadership Quarterly, 1(2), 107-142.

Robbins, S. P., & Judge, T. A. (2017). Organizational Behavior (17th ed.).
Pearson Education.

Sarwono, J. (2015). Mixed Methods: Kombinasi Penelitian Kuantitatif dan
Kualitatif. Elex Media Komputindo.

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-
Building Approach (7th ed.). Wiley.

Skinner, B. F. (1953). Science and human behavior. New York: Macmillan.

Spreitzer, G. M., & Sonenshein, S. (2004). Toward the construct definition of
positive deviance. American Behavioral Scientist, 47(6), 828-847

90



Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta.

Sutrisno, E. (2016). Manajemen Sumber Daya Manusia (Cetakan ke-8, him. 172).
Jakarta: Kencana.

Trevifio, L. K., Butterfield, K. D., & McCabe, D. L. (1998). The Ethical Context
in Organizations: Influences on Employee Attitudes and Behaviors.
Business Ethics Quarterly, 8(3), 447-476.

Victor, B., & Cullen, J. B. (1987). A Theory and Measure of Ethical Climate in
Organizations. Research in Corporate Social Performance and Policy, 9,
51-71.

Victor, B., & Cullen, J. B. (1988). The Organizational Bases of Ethical Work
Climates. Administrative Science Quarterly, 33(1), 101-125.

Yukl, G. (2013). Leadership in Organizations (8th ed.). Pearson Education.

Andry (2019). Pengaruh Sanksi dari Tindakan Indisipliner terhadap Kinerja
Karyawan pada Divisi Collection PT. Summit Oto Finance Pekanbaru.
Jurnal Samudera Ekonomi dan Bisnis, 10 (1).

Becker, G. S. (1968). Crime and Punishment: An Economic Approach. Journal of
Political Economy, 76(2), 169-217.

Dirks, K. T., & Ferrin, D. L. (2002). Trust in Leadership: Meta-Analytic
Findings and Implications for Research and Practice. Journal of
Applied Psychology, 87(4), 611-628.

Hasibuan, S. M., Bahri, S. (2018). Pengaruh Kepemimpinan, Lingkungan Kerja
dan Motivasi Kerja Terhadap Kinerja. Maneggio: Jurnal Ilmiah
Magister Manajemen, 1 (1).

Hinkin, T. R., & Schriesheim, C. A. (2008). An Examination of
“Nonleadership”: From Laissez-Faire Leadership to Leader Reward
Omission and Punishment Omission. Journal of Applied Psychology,
93(6), 1234-1248.

Lewin, K., Lippitt, R., & White, R. K. (1939). Patterns of aggressive behavior in
experimentally created social climates. The Journal of Social
Psychology, 10(2), 271-299

91



Lusiana, S., Sufri, M., Modding, B., Basalamah, M. S. A., Kadir, D. (2023).
Pengaruh Penghargaan dan Sanksi Terhadap Kinerja Karyawan. Center
of Economic Student Journal, 6 (2).

Pakaya, Dedy S. P., Dotulong, Lucky O. H., Jan, A.H (2022). Pengaruh
Kepemimpinan, Komitmen Organisasi dan Pemberian Sanksi Terhadap
Kinerja Karyawan Pada PT. Bank SulutGo. Jurnal EMBA, 10 (1).

Rahman, Arrafiqur (2013). Pengaruh Perilaku Individu Terhadap Kinerja Pegawai
Pada Kantor Wilayah Depertemen Agama Provinsi Riau. Jurnal Iimiah
Cano Ekonomos, 2 (1).

Ratnasari, S. D., Tarimin (2021). Efek Perilaku Individu Terhadap Kinerja
Karyawan. Jurnal Administrasi Bisnis, 10 (2).

Robinson, S. L., & Bennett, R. J. (1995). A Typology of Deviant Workplace
Behaviors: A Multidimensional Scaling Study. Academy of
Management Journal, 38(2), 555-572.

Schwepker, C. H., Jr. (2001). Ethical climate’s relationship to job satisfaction,
organizational commitment, and turnover intention in the salesforce.
Journal of Business Research, 54(1), 39-52.

Sims, R. L., & Keon, T. L. (1997). Ethical Work Climate as a Factor in the
Development of Person-Organization Fit. Journal of Business Ethics,
16(11), 1095-1105.

Suryosukmono, G., Widodo, S. (2020). Analisis Pengaruh Kepuasan Kerja dan
Iklim Etika Terhadap Komitmen Organisasi dan Kinerja Karyawan
(Studi Kasus pada Kantor Pusat PT Bank Rakyat Indonesia Tbk). Jurnal
Manajemen dan Bisnis Sriwijaya, 18 (1).

92



UPT. PERPUSTAKAAN PUSAT

UNIVERSITAS KATOLIK WIDYA MANDIRA KUPANG

Nomor Pokok Perpustakaan: 5371002D2020114

JI. Prof Dr. Herman Johanes, Penfui Timur, Kupang Tengah, Kab. Kupang.
Website: https://perpustakaan.unwira.com/ e-mail: lib.unwira@gmail.com

SURAT KETERANGAN HASIL CEK PLAGIASI

Nomor: 0943/WM.H16/SK.CP/2025

Dengan ini menerangkan bahwa:
Nama
NIM

Fakultas/Prodi

Dosen Pembimbing

Judul Tesis

Melki Ayub Pariakan
811211034

Ekonomika dan Bisnis/ Manajemen (S2)

1. Dr. Henny A. Manafe, SE.,MM

2. Anggraeni Paridy, SE.,M.Si

PENGARUH SANKSI, IKLIM ETIS, PERILAKU
MENYIMPANG, DAN KEPEMIMPINAN
TERHADAP KINERJA PADA BALAI PENJAMINAN
MUTU PENDIDIKAN (BPMP) PROVINSI NUSA
TENGGARA TIMUR

Tesis yang bersangkutan di atas telah melalui proses cek plagiasi menggunakan Turnitin

dengan hasil kemiripan (similarity) sebesar 22 (Dua Puluh Dua) %.

Demikian surat keterangan ini dibuat agar dapat dipergunakan sebagaimana mestinya.

Kupang, 13 Agustus 2025

/s;al\aUPT Perpustgakaan,
\T£ 3

paCasiny
< 5 Lg *

PR nm“’\{* |
ERoygTant™
vester Suhendra, S.Ptk




	e4b15ee2d5efd93a88c68cc71e1f5a9e1ce66efbd3ba33d57728e8ede1ab3d21.pdf

